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ON AND DIGITAL

We recognise that access to education plays a critical role in
shaping long-term capability development. Accordingly, we ensure
that financial constraints do not hinder academic progression,
particularly for students from B40 and underserved backgrounds.
Through Yayasan TM (YTM) and Yayasan Universiti Multimedia
(YUM), we administer a suite of scholarships and financial
assistance programmes that support access, continuity and
progression across education pathways.

Since its establishment, Yayasan TM has awarded more than
19,000 scholarships with a cumulative value exceeding RM650
million, supporting students across secondary and tertiary
education. At the secondary level, the Young Leaders Scholarship
provides one-off financial assistance to high-performing Form
Four and Form Five students from B40 families in SBP, MRSM and
public schools, helping students remain focused on their studies
during critical examination years.

At the tertiary level, YTM’'s Future Leaders’ Scholarship (FLS)
supports high-achieving students pursuing studies at leading
local and international universities. Beyond financial sponsorship,
FLS incorporates structured leadership development, mentoring
and professional exposure, strengthening graduate readiness and
long-term employability in technology-driven fields.

Complementing this, Yayasan Universiti Multimedia (YUM)
provides financial assistance to B40 students enrolled at
Multimedia University (MMU). This support enables deserving
students to pursue industry-relevant programmes, particularly in
engineering, digital and artificial intelligence disciplines without
financial barriers, reinforcing MMU'’s role as an inclusive talent
incubator within our broader ecosystem.

Together, these initiatives support continuity in education, widen
participation in high-demand disciplines and strengthen the
sustainability of the digital talent pipeline.



OUTLOOK: SUSTAINING LONG-TERM HUMAN CAPITAL VALUE

TM's education and talent initiatives reflect a long-term commitment to capability building and access across the talent lifecycle. By strengthening

early exposure, widening pathways to higher education, expanding Al-ready infrastructure and supporting continuous workforce development, we
are cultivating a self-reinforcing digital talent ecosystem.

Ultimately, this approach extends beyond workforce development. It reflects our commitment to creating enduring value, supporting individuals,
strengthening institutions and ensuring the Group remains resilient, competitive and future-ready as we progresses towards its aspiration of
becoming a Digital Powerhouse by 2030.






